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Disclaimer

This presentation is based on research conducted to the best of the presenter’s abilities, 

acknowledging inherent uncertainties and limitations. The findings may be influenced by factors such 

as data quality, methodology, and interpretation, and do not guarantee real-world accuracy. 

The content is intended for informational purposes only and does not necessarily reflect the views of 

the British Medical Ultrasound Society (BMUS) or its affiliates. The presenter is responsible for 

ensuring objectivity and disclosing any relevant financial/industry interests. BMUS and its affiliates 

disclaim liability for any claims arising from this educational activity.



What I will be covering…

•Benefits to department

•Benefits to sonographers

•Role development

•Moving towards Consultant Practice



Sonographer career pathway
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4 Pillars



Why does Advanced Practice Matter?

•Sonographer shortages

•Demand growth

•Retention concerns

•Quality of services and patient care

•Patient safety



Benefits to department

•Capacity

•Quality

•Sustainability

•Leadership

• Innovation
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Benefits to department
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Benefits to department
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Benefits to department
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Benefits to sonographers

•Recognition

•Autonomy

•Progression

•Job satisfaction

• Influence



My journey
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A week in the life of an AP Sonographer

MDTs & clinics Research/Audit

Teaching
Leadership & 

National/regional work
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Governance Matters

•Scope of Practice

•Competencies

•Supervision

•Risk Assessments

•Job Planning



Clinical

Courses/conferences

Shadow lists

Make phantoms and practice

Trust clinical skills labs

eLFH/YouTube/Webinars

MSc

Reflective accounts
Regional AP networks

Regional academies/other Trusts

Case study presentation



Leadership

Edward Jenner course
Trust courses

Non-NHS activities Offer to help with other projects

Offer to help write 

SOPs

PDRs for 

RDAs

Get involved with 

QSIRegional/national networks or councils

Offer to deputise/step up in absences



Education
Student assessor

Preceptor
Opportunities with local HEIs

Set up CPD sessions

Teaching Radiography students

Education of other staff groups

RDA competencies



Research/audit

Elsevier Researcher Academy

Peer Reviewer
Write up a poster and submit

Start small!
SoR research webinar series

Image and report QA

Departmental audit
Set up a journal club

Participate in other projects



Moving towards Consultant Practice

Advanced Practice Consultant Practice

Service Influence Organisational influence

Local Leadership Regional/National leadership

Participates in research Leads research

Education delivery Education strategy

Clinical Expert Clinical authority
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My Consultant Practice Journey

•MSc ACP

•PhD

•National UAG Chair

•QSI assessor

•Expert Witness

•Regional Leadership

•Trust Consultant Practice Steering Group



Discussion point (if time)

? What is the biggest opportunity for 

Advanced Practice in your department? 



Advanced Practice:

✓Improves patient care

✓Supports departments

✓Improves recruitment and retention

✓Develops future leaders

✓Creates a pathway to Consultant Practice



Thank you and any questions?
clee8@nhs.net
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