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• Decide to do it!
• Read the criteria
• Support and feedback
• Benefits of BMUS 

endorsement



Essential Criteria
1. A named mentor

2. Induction

3. Template for meetings

4. Evidence objectives have been met

5. Evidence accessible policies

6. Time for learning and reflection

7. Time for attending meetings

8. Support for mentor/ preceptor

9. Culture to develop four pillars of practice

10. Pathway to address lack of progression



Essential criteria
A named mentor / preceptor for all new starters, 
transitioning staff and newly qualified staff



– A local induction programme should be completed for all new 
starters, transitioning staff and newly qualified staff. This will 
comprise a check list, agreed timeframe, completion deadline 
and sign-off
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A method in place to evidence that objectives 
set by the preceptor and preceptee have been 
met



• A template for recording preceptor/preceptee 

meetings



Contemporary, evidence-based and readily accessible 

policies and procedures



-Regular time allocation for learning and reflection for all new 
starters, transitioning staff and newly qualified staff

-Provision made to allow attendance to Governance and/or 
Multidisciplinary Team (MDT) meetings

– Reular staff meetings

– REALM

– Learning from incidents

– Newly qualified – time to report, reflect, second opinions, follow up 
cases.

– Learning to audit, Vet, CPD sessions, doubled up sessions for training

– Clinical governance, MDTs



A support network for the mentor/preceptor



Foster a progressive culture within the department 
that recognises and understands the four pillars of 
practice associated with advanced and consultant practice

Evidence of staff who are or working towards 
advanced/ consultant practice

Evidence staff participation in four pillars 
(incorporate into staff meetings, 
presentations)

Find local research departments. (MSc, PhD 
students, Clinical academic centers, HEIs, 
BMUS/ SOR, NIHR websites and support)

Certificates, awards or evidence in 
leadership, service innovation, educational 
achievements, clinical excellence

*Now forms part of induction/ preceptorship 
framework for all staff



A fair and transparent pathway to address lack of progression 
of individuals



Desirable Criteria
A named Practice Educator who has completed a 
formal training programme



Desirable criteria
– Evidence of fulfilling the sonographer career and progression 

framework

– Evidence of links with relevant regional and/or national 
networks



The benefits of BMUS 
endorsement

– Enables a deep dive into your own 
preceptorship practices

– Providing a balanced and 
thorough preceptorship shows value in 
your staff.

– Standardising and streamlining 
documents (QSI/ CQC/ NSC)

– Recognition of the value of practice 
education

– A prestigious BMUS certificate.



Thank 
You!




