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Disclaimer

This presentation is based on my experience undertaking pilot for BMUS preceptorship endorsement 

scheme.  No financial/industry or interests declared.

The content is intended for informational purposes only and does not necessarily reflect the views of 

the British Medical Ultrasound Society (BMUS) or its affiliates. 

BMUS and its affiliates disclaim liability for any claims arising from this educational activity.
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The role of the practice educator 
taking part in the endorsement 

scheme

o Enables a deep dive into your own 
preceptorship practices

o Standardising and streamlining 
documents (QSI/ CQC/ NSC)

o Providing a balanced and 
thorough preceptorship, shows 
value and engagement with staff.

o Recognition of the value of practice 
education



The Journey

Time Financial constraints

Workforce shortages

Increasing 
demand

Support





Who is preceptorship for?

1. Newly qualified ultrasound 
practitioners 

2. Newly appointed ultrasound 
practitioners from other locations (new 
starters) 

3. In-house ultrasound practitioners 
transitioning to a new position e.g. 
promotion, role extension or 
progressing to a higher level of practice 

4. Return to practice employees after 
extended absence 



Essential Criteria

1. A named mentor

2. An induction programme

3. Template for meetings

4. Evidence objectives have been met

5. Evidence accessible policies

6. Time for learning and reflection

7. Time for attending meetings

8. Support for mentor/ preceptor

9. Culture to develop four pillars of practice

10. Pathway to address lack of progression



1. A named mentor / preceptor for all new 
starters, transitioning staff and newly 

qualified staff



2. A local induction programme should be completed for all new 
starters, transitioning staff and newly qualified staff. This will comprise 

a check list, agreed timeframe, completion deadline and sign-off





2. Local induction programme should be 
completed for all new starters, transitioning staff 
and newly qualified staff. This will comprise a check 
list, agreed timeframe, completion deadline and 
sign-off



2. Local induction programme should be 
completed for all new starters, transitioning staff 
and newly qualified staff. This will comprise a check 
list, agreed timeframe, completion deadline and 
sign-off



3. A method in place to evidence that 
objectives set by the preceptor and preceptee 
have been met



4.A template for recording preceptor/preceptee meetings



5. Contemporary, evidence-based and readily 

accessible policies and procedures



-Regular time allocation for learning and reflection for all new 
starters, transitioning staff and newly qualified staff

-Provision made to allow attendance to Governance and/or 
Multidisciplinary Team (MDT) meetings

• Reular staff meetings

• REALM

• Learning from incidents

• Newly qualified – time to report, reflect, second opinions, follow up cases.

• Learning to audit, Vet, CPD sessions, doubled up sessions for training

• Clinical governance, MDTs



8. A support network for the mentor/preceptor



9. Foster a progressive culture within the department 
that recognises and understands the four pillars of 
practice associated with advanced and consultant practice

Evidence of staff who are or working towards 
advanced/ consultant practice

Evidence staff participation in four pillars 
(incorporate into staff meetings, 
presentations)

Find local research departments. (MSc, PhD 
students, Clinical academic centers, HEIs, 
BMUS/ SOR, NIHR websites and support)

Certificates, awards or evidence in 
leadership, service innovation, educational 
achievements, clinical excellence

*Now forms part of induction/ preceptorship 
framework for all staff



10. A fair and transparent pathway to address lack 
of progression of individuals



Desirable Criteria

1. A named Practice Educator who has 
completed a formal training 
programme

2. Evidence of fulfilling the sonographer 
career and progression framework 

3. Evidence of links with relevant 
regional and/or national networks 



Desirable Criteria
1. A named Practice Educator who has completed a 
formal training programme



Desirable criteria
Evidence of fulfilling the sonographer career and progression framework
Evidence of links with relevant regional and/or national networks



Benefits of BMUS endorsement?

➢Allows a critique of current 
process and potential for future 
development

➢Staff are well supported

➢Recruitment

➢Practice educator involvement 
and networking

➢Sustainable practice



Next steps….



Next steps….

• Submit anonymised evidence via 
electronic portfolio

• Evidence assessed

•Review panel will reach a decision
 



Thank 
You!



References

• British Medical Ultrasound Society.  Preceptorship and Capability 
Framework for Sonographers. July 2022. 
Preceptorship_and_Capability_Development_Framework_for_Sonographe
rs.v5_A_vmkHHDn.pdf. Accessed June 21 2025

• British Medical Ultrasound Society. www.bmus.org/Preceptorship 
Endorsement Scheme | BMUS Accessed June 21 2025

• Images and documents from personal files of Watty, Sharon of Guys and 
St Thomas NHS Trust (on file with author).

https://www.bmus.org/media/resources/files/Preceptorship_and_Capability_Development_Framework_for_Sonographers.v5_A_vmkHHDn.pdf
https://www.bmus.org/media/resources/files/Preceptorship_and_Capability_Development_Framework_for_Sonographers.v5_A_vmkHHDn.pdf
https://www.bmus.org/media/resources/files/Preceptorship_and_Capability_Development_Framework_for_Sonographers.v5_A_vmkHHDn.pdf
https://www.bmus.org/preceptorship-endorsement-scheme/
https://www.bmus.org/preceptorship-endorsement-scheme/

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6: The role of the practice educator taking part in the endorsement scheme
	Slide 7
	Slide 8
	Slide 9: Who is preceptorship for?
	Slide 10: Essential Criteria
	Slide 11: 1. A named mentor / preceptor for all new starters, transitioning staff and newly qualified staff
	Slide 12: 2. A local induction programme should be completed for all new starters, transitioning staff and newly qualified staff. This will comprise a check list, agreed timeframe, completion deadline and sign-off 
	Slide 13
	Slide 14:   2. Local induction programme should be completed for all new starters, transitioning staff and newly qualified staff. This will comprise a check list, agreed timeframe, completion deadline and sign-off 
	Slide 15:  2.  Local induction programme should be completed for all new starters, transitioning staff and newly qualified staff. This will comprise a check list, agreed timeframe, completion deadline and sign-off 
	Slide 16
	Slide 17:   4.A template for recording preceptor/preceptee meetings  
	Slide 18: 5. Contemporary, evidence-based and readily accessible policies and procedures
	Slide 19: -Regular time allocation for learning and reflection for all new starters, transitioning staff and newly qualified staff  -Provision made to allow attendance to Governance and/or Multidisciplinary Team (MDT) meetings
	Slide 20: 8. A support network for the mentor/preceptor
	Slide 21: 9. Foster a progressive culture within the department that recognises and understands the four pillars of practice associated with advanced and consultant practice 
	Slide 22: 10. A fair and transparent pathway to address lack of progression of individuals
	Slide 23: Desirable Criteria
	Slide 24: Desirable Criteria 1. A named Practice Educator who has completed a formal training programme
	Slide 25: Desirable criteria Evidence of fulfilling the sonographer career and progression framework Evidence of links with relevant regional and/or national networks  
	Slide 26: Benefits of BMUS endorsement?
	Slide 27: Next steps….
	Slide 28: Next steps….
	Slide 29
	Slide 30: References

