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Disclaimer

This presentation is based on my experience undertaking pilot for BMUS preceptorship endorsement
scheme. No financial/industry or interests declared.

The content is intended for informational purposes only and does not necessarily reflect the views of
the British Medical Ultrasound Society (BMUS) or its affiliates.

BMUS and its affiliates disclaim liability for any claims arising from this educational activity.
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The role of the practice educator
taking part in the endorsement
scheme

o Enables a deep dive into your own
preceptorship practices

o Standardising and streamlining
documents (QSI/ CQC/ NSC)

o Providing a balanced and
thorough preceptorship, shows
value and engagement with staff.

o Recognition of the value of practice
education
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Workforce shortages

Increasing
demand
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Who is preceptorship for?

1. Newly qualified ultrasound
practitioners

2. Newly appointed ultrasound
practitioners from other locations (new
starters)

3. In-house ultrasound practitioners
transitioning to a new position e.g.
promotion, role extension or
progressing to a higher level of practice

4. Return to practice employees after
extended absence
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Essential Criteria

A named mentor

An induction programme
Template for meetings

Evidence objectives have been met
Evidence accessible policies

Time for learning and reflection
Time for attending meetings
Support for mentor/ preceptor

O 0 N O Uk WwhPE

Culture to develop four pillars of practice
10. Pathway to address lack of progression
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1. A named mentor / preceptor for all new
starters, transitioning staff and newly

. The GSTT Team
qgualified staff
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Other key team members

Sonographers = 25-30 full and part time Sonographers and 1-2 Trainee Sonographers.
Radiologists — NG - Ultrasound Lead,

Ultrasound Nursing Assistants

Admin team
Trust telephone number

0207188 7188
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2. A local induction programme should be completed for all new
starters, transitioning staff and newly qualified staff. This will comprise
a check list, agreed timeframe, completion deadline and sign-off

Guy’s and St Thomas’ NHS
NS Foundebior Trud

New Starter }

Radiology Department {

Sonographer Training and
Competency Framework

(self-assessment)

1a. Skills assessment (training gap analysis)
1b. Training plan with preceptor if needed

1.GSTT Exam competency checklist }
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2. Local induction programme should be
completed for all new starters, transitioning staff
and newly qualified staff. This will comprise a check
list, agreed timeframe, completion deadline and
sign-off

Guy’s and St Thomas’ NHS

NHS Foundation Trust

RADIOLOGY
ULTRASOUND

Induction Information for
Sonographers

8" Floor North winy
Main Receptiot
Fire exits, firef
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Clinical Area Induction Pack
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Miscellaneous

BASIC lmmas
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| Recording gender

| Recording/fiiming and thermal prints

D\sum Messages

| Where to seek obstetric vs ultrasound advice
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Confiict resolution and security

Locating stock
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Infection control/ PPE

QA

Other; interesting cases, referral box, audit

\
N
.
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Undertake online course and send certificate to

Sharon. Watty@gstt.nhs uk
haps portal oI org UL FASH

Obstetric training is complete once all competency boxes are filled in.
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Endorsement Scheme

Signature

Trainers Name

Trainers Signature

Date training completed ...
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2. Local induction programme should be
completed for all new starters, transitioning staff
and newly qualified staff. This will comprise a check
list, agreed timeframe, completion deadline and
sign-off

Guy’s and St Thomas' NHS

NS Foundetior Trud

Radiology Department

Sonographer Training and
Competency Framework
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Serena Patel- Preceptor

Confident with growth scans and feels ready 1o move
onto startng early lists with growths only
Stlll doubled up with 3 sonogragher for remote
supervision untl end of preceptorshp period
Practice and exposure to scanning more twins- RG %0
Rghiight this 10 obs Now cof reception first thing that
she wou'd ke 10 sCan twins

Gynae

More McNalr sessions still required for more complex
gynae pathology reporting

Complex reports/ IP roquests doudle checking
Signing own reports where feels confident to do so

Gynae scanning sessions with extended appontment
times in GUSS

Report catchupy/ complex pathology follow up sessions
masy be considered- RG to highlght if required. May be
wafud intiolly

Early pregnancy
Scanning completely independently

Recognises need for asking for second opinions
Feels confident in this area

Other
Mandatory trainng update
Reporting templates setup and ready
Find and Isten in to 10TA webinar to famsliacise
Background reading on ovarian pathology
Sadpernet access- 1o discuss logn details with SO
Student diary updated by P til end of Dec

Started post

19322

30.1222

30.1222

301222

Ongoing
301222

Ongoing

300123

30.12.22
301222
30.12.22
301222

Complete
Compiete
Complete
Compiete
Complete
Complete

NAME - Training Pan Stan
ANTICIPATED
C COMPLETION DATE I
Iummlm 08s




NHDS |

Guy’s and St Thomas’

NHS Foundation Trust

Upper limb DVT Ultrasound
Assessment

Purpose: The document is de:
understanding and a high level

Objectives:

1. Demonstrate detailed un
2. Demonstrate knowledge
3. Demonstrate suitable rej

Assessment:

have been met

NHS |

Guy’s and St Thomas’

NHS Foundation Trust

Learners are expected to undertake supervised ultrasound sessions to gain practical
skills and develop accurate reporﬁng skille Rarknarniind readinn ie aynarted tn

support the training as well as attending
During the training period the learner is |

Perform routine and complex exa
Recognise anatomy and patholo¢
Diagnose and report abnormalitie
Recognise their limitations and w

o N =

To demonstrate this has been achieved
should indicate this on the competency !
An assessment will take place by a suitz
assessment the learner will be expectec
or no assistance.

Throughout the learning a log book (min
discussion.

The logbook and final competency asse
training commencing.

To demonstrate continuous professional
portfolio which includes evidence of refie
learning and courses attended as well a

NHS

Guy's and St Thomas'

NHS Foundation Trust

All qualified sonographers undertaking the upskilling program are expected tn meat

the below standards for each scan they perform.

¢ Check the patient’s identity

¢ Ensure the patient was correctly prepared for the examination

¢ Understand the implications of the request being made

¢ Ensure the patient's comfort, privacy and safety during the examin;

¢ Carry out the scanning technique appropriate for the examination

¢ Demonstrate all relevant anatomy and/or pathology in keeping with
departmental protocol

¢ Take measurements as required

¢ Record relevant images at appropriate times during the scan

¢ Explain fo the patient the significance of observations and measure

e Complete the examination within the allotted time in keeping with ti
departmental protocol

¢ Come to the correct conclusion from the observations and measur

made

3. A method in place to evidence that
objectives set by the preceptor and preceptee

ARM DVT COMPETENCY COMPLETION

Sonographer name:
Assessor name:

Date:

Scan clinical info:

NHS

Guy’s and St Thomas’

NHS Foundation Trust

Task

Competent (Y/N)

Signed

Correct use of transducer

Optimisation of settings

Can demonstrate normal anatomy

Recognise patency and occlusions

Utilisation of colour and spectral
Doppler

Assess venous system with PICC
lines




4.A template for recording preceptor/preceptee meetings

NHS |

Guy's and St Thomas’
NHS Foundation Trust

Band 7 Sonographer Preceptorship

Welcome to your preceptorship in Ultrasound at Guy’s and St Thomas’ NHS Foundation Trust (GSTFT).

It is suggested and we whole heartedly agree that newly gualified Sonographers and sonographers
training in a new skill, should have a period of support when they first start working as an independent
and autonomous professional.

This document is designed to help you structure this time period. Use this as a stimulus for arranging
meetings with the Tutor Sonographer and your line manager. Use the reflection and feedback log
sections as a start for your learning and a space to save your continued professional development in
the final log page. You should also think of reading materials and attending organised study days to
supplement your learning.

We hope to_..
e Provide support and guidance to the newly qualified Sonographer
e Acting as a rolc modcel and critical friend
e Facilitating introductions and promoting good working rclationships
e Participating in all preceptorship activitics including completing required training,

preparing for, attending and documenting regular scheduled meetings

Providing timcely and appropniate feedback to the preceptee

Liaisc with manager and Tutor Sonographer about preceptec’™s progress as appropriate
Advisc on lcarning and development needs, facilitating a supportive leaming
environment and signposting lcaming resources

Your aim is to....

De e

Complete all Organisation and local induction, statutory and mandatory training
Attend study days and doing all required training to complete my preceptorship
Obscrve and adhere to Organisation valucs

Participate fully in the preceptorship programme by prepanng for and attending
meetings as scheduled

Working collaboratively to share my reflections and identify lcarning and
development neceds

Secking feedback from others to inform my progress

Owning my learning and development plan

Identify Trust, dept. & specific personal objectives

Think about your expectations - What support would you like over this time period
and from your preceptor? Think about how often you would like to mect. what
support looks like to you, how will you be in contact with your preceptor?

Reflection Log

After the first week in each area and after each preceptor meeting:

Reflection on what has gone well and any challenges :

Study days / eLearning / competencies completed:

e ]

Ereceptor: Sharon Watty

Dowi e ol masEing
What has been going well?

09730

b redanil wiseld | has Basent perrToomicg B mdgonily of sy el bs e pendently ai

peag sinke G | Bared S et @l MBS TTEETLS I Ty irsEeEpeng Bt & iy o
ETing.

| hgeal BB rrem irale g ply ConPeienl Lrarmdng i o Fearics. | 5m happy wiih =y seanning
{phankgpse. g i DR £l | hoes Eap e reEs] suraing my Oiwes B 0 e been shle b
ik o thee sllosaled soan fime (or mesal pabiengy

With regards in peneral scanning. | feel cominrtabie in atdominal, renal, bestes and OVT
Deppder budies for culpaben®ys ard i npabecks [Eormgles canms aide |

| hawe wtaried talcng more coweenidbeg of mry icams and feel momne confident dncussing
Ll wrt h olhair dlireciing. For fraimgde, 1| hive Bien conlETng radasleg=il 1o dieddeel

Dopd nadie, SRSLiLAS NG paiaEnts with FRIL corduRas, ol of fardsing nebeviss hodlosv-iups

Reflection Template
TITLE (delete as appropriate):

DATE:

What is reflection in clinical practice?

Kolb propesed a four-stage leaming process with a model that is often
referred to in desoribing experiencial learning. The process can begin at
any of the stages and is continuous, |.e. there is no lmit to the rumber
of cydes you can make in a learning situation. This theory asserts
that without reflection we would simply continue to repeat

INHS

Guy’s and St Thomas'

NHS Foundation Trust

Your name

INHS

Guy’s and St Thomas’

NHS Foundation Trust

our mistakes. We should cherefore use reflection to Sdly engage wich

the karning process.
The experiential learning cyde:

Kolb's research found that pecple learn in four
ways with the lkebhood of developing one mode of
kearning more than anccher. As shown in the
‘experiential learing cyclke’ modd, earning is
achieved through:

+Concrete experence

*Observation and reflection

*Abstract concepeualisation

sActive experimentation

Eqerence:
Vo o smehing o
wewhirgbopen
v o) evpritace

Reflection
Lo et evieving
avlevd st mgwbs

Pappend

Exgerimenting
decdgahatiedo

Thecnsing
ey Sl wap,
W s of

Sdevere

What ha today?

INHS

Guy’s and St Thomas'

NHS Foundation Trust




5. Contemporary, evidence-based and readily

accessible policies and procedures |
Guy’s and St Thomas’ NHS

NHS Foundation Trust

PC » Shared (S) » Radiology » Ultrasound » Policies, SOPs and Protocols v D Search Polices,
A Clinical Guidance
Name Date modified

Arcive 10/08/2023 14:43 Gynaecology

Evelina Children’s Ultrasound 07/02/2024 10:57 Ultrasound Guidelines

General & Gynae Uttrasound 16/02/2024 14:12

S Summary:

Generic gUIdEII'ICE 20X 1 2X 2031130 This documgnf provides gw’d;_an;e for all qftrasound practitioners scanning and reporting |

Obstetric UltfﬂSOUI'I d 2 on X202 11291 Gynaecological ultrasound within the radiology departments af Guys and St Thomas’ Hospitals.

P loglesntepet S

? RﬂdID|0gy pD|ICj{ link 22X06X2020 14:52 Document type Clinical Guideline
Document name Gynaecology ultrasound guideline
Document location GTi Clinical Guidance Database
Version V32
Effective from Jan 2008
Last review date May 2023
Review date May 2026
Owner Clinical lead, Radiology
Author Sharon Watty, Ultrasound Practice Educator and Professional
Development Lead.
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-Regular time allocation for learning and reflection for all new
starters, transitioning staff and newly qualified staff PO
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-Provision made to allow attendance to Governance andfur
Multidisciplinary Team (MDT) meetings

— Regular staff meetings

— REALM

— Learning from incidents

— Newly qualified — time to report, reflect, second opinions, follow up
cases.

— Learning to audit, Vet, CPD sessions, doubled up sessions for training I

— Clinical governance, MDTs

BMUSY



8. A support network for the mentor/preceptor cUNERVIEION

SwW

Guy's and St Thomas' NHS|

NHS Foundation Trust

Education Le Meetin

Scope of the Key Mentor Role = Mentorship in Radiology Terms of Reference e
« Training Students - reed more tima in Obs Lo give proper hands cn
Purpose i A pabha Thire K o et o o S KA A
To assist and maintain an effective learning environment which ensures the safety of The purpose of this group is to support the education and develcpment cpportunities within the department, aligning « Gomaral fasting that mors support from the Tutor sensqrapher with practical
patients and the growth of the leamer. The expectation is that each trainee educational motives with local and Trust level strategies, allow timely and approprate processing of funding. provide Vs, R ey O PR TR
sonographer will have access to a named mentor. The mentoring role will be support and empowerment 1o the education leads and ultimately improve the dellvery of education within radiology by Tiabing 252 0405 il 0 LAout bt acioadl hia 1 copecity 1 g Bk Shoy
undertaken alongside the Practice Educator(s)/Superintendents/ clinical supervisors/ cuir dediosied sdicelon leads ksar e

« Can moare song’s train in cbs, It deas not always have to Do the supenvisors

clinical assessors within their responsibilities. Al obé sonsgrphers can and o i, T wonder f thi is a msunderstonding - Hoaked

Membership and frequency of meetings

What is a mentor : The meeting will be pre-arranged by the Ultrasound practice educator lead (SW) via a TEAMS link

| There will be a rotation of the host for each meeting with an associated theme and acenda sent to all
Encourage, support, coach advise. Should be a different person to line manager/ Who/ what are student supervisors?

teacher/ supervisor/ assessor or can lead to confusion. What is a preceptor/ ULTRASOUND LEAD PRACTICE EDUCATORS MINUTES

preceptorship: peer support, can be at the same band but with more experience.

How to mentor:

TUT OM S O G Hest

ey

Establish working felationships with the mentee. The purpose and aim of this meeting is to consolidate, learn and develop a positive learning and
Demonstrate the characteristics of good mentor: good communication skills and working culture between the ultrasound practice education sonographers at GSTT on a regular
role model (by meeting professional standards). monthly basis.

Facilitate learning of mentee. Attendance is mandatory.

Create best learning environment — ‘future of radiography depends on good
clinical placements’ Society of Radiographers Apologies should be sent when attendance is not possible.

Asana platform is currently used to define the tasks and roles and can be used a guide for this Yourrolein trainlng?
Responsibilities practice educator meeting.

It will envisaged that the Asana platform will also serve as a point to record the minutes/ outcomes

» Be the named mentor, act as a link and resource between the Tutor ) ;
of this meeting.

sonographer and/or university practice educators.
» Liaise with the Tutor Sonographer with regards to mentoring issues
» Ensure that each student is satisfied with clinical placement time to achieve

their numbers/ university requirements in each area. MEETING DATE: s ip::g g
» Establish inter-professional learning and professional integration as part of TIME: 12:00- 13:00

the practice placement experience, to develop the trainee into a well rounded

competent sonographer.
» ldentify any outstanding issues with student supervision. AGENDA: OBSTETRICS
: Agree to the meeting purpose (terms of reference), time, date and regularity. (Smin)

Measuring Impact {Imaging Academy slides) and improving quality of upskilling data (20 min)
JWs Upskilling feedback — solutions/ survey monkey (10min)
BMUS Preceptorship (10min)

i with Besited time, late patients, Bmited appointmants (pressores oot to
mbeck) no traning lists and the same sonographers doing all the obs raining
it has a compecnding affect’

irs‘:;lt"?r?e« |_ OND ON ',-;( r\\ "\‘h seful
IMAGING 5( @, )

N g pUwrN

QS (10 min)
& Asana tasks (if time)
ACADEMY =



9. Foster a progressive culture within the department
that recognises and understands the four pillars of
practice associated with advanced and consultant practice

Evidence of staff who are or working towards
advanced/ consultant practice

Evidence staff participation in four pillars
(incorporate into staff meetings,
presentations)

Find local research departments. (MSc, PhD
students, Clinical academic centers, HEIs,
BMUS/ SOR, NIHR websites and support)

Certificates, awards or evidence in
leadership, service innovation, educational
achievements, clinical excellence

JOINT FMU and WUS Study Afternoon: 5.

DATE: March 3" 2020.

TIME: 2-5pm

Guy’s and St Thomas’ [\'7 59

Advanced practice-
Ultrasound future

) vunde

LOCATION: Raynes Iinstitute, 4 floor Lambeth wing

Welcome!

Welcome to the 5" Join
ond building chnical expertise

t FMU ond Women's witroso

und meeting =hringis

with education and research within Of
e with changes and jointly deverloping our

SCREENING/ OELM: LEARNING FROM DISCREPANCIES

2:00 Elsa Moro & Sharon Watty

Short break

This JOCUMat SVves an Sverview of trak

Canas of gualYed and Favang Scrcgraghers working of Guy's ang ST Thomas NS Foundaton
7r

Radiology Department

Sonographer Training and
Competency Framework

10 £1000S5eS, S2000MNS AN compeiences of o

Jan 2023

term advanced practice and/or advanced

s within ultrasound?

P f: ‘;‘
AREA Clinical Education Leadership and Research
Practice management
PAEDS 1-2 sessions | In house- Supplement | Work ina | Adapt Supplement
p/w Log book with MDT/ communication | with
relevant team work | skills contribution
AbRIox 36 | and CPD to audit and
months assessment Manage Know Ctenbial
A e, sy workload limitations ?esearch
report Follow proposal
independently protocol
L | 4 I v 1 T4 e KING'S
)i+ 9 U B 1% 41 1 e HEALTH

An Academic Health Sciences Centre for London

okl kO

5} 01l 8t PARTNERS

UL




10. A fair and transparent pathway to address lack
of progression of individuals GUy’s ana >t Inomas wLees

NHS Foundation Trust

| Monthly One-to-One Form

ed to record you member of staff's progress against their objectives

Managing Performarnce ymance management cycle.
- - Date of
. meeting:
Areas to discnss | Praise strenoths | Communicate areas of cinna last Ana ba ana | Deiavitiae | Areas of focus for next
Delivery < V ,-f _ -
out in the Al N [ &
r r
Noeting ¢ Guy’s and St Thomas
what’ NHS Foundation Trust
Meeting b Development Needs / Any
standards, yort required by your member
Perf p y

Continue : . : : : .

Guy’'s and St Thomas' NHS Foundation Trust requires high standards from all employees in order

to provide an efficient and effective service to its patients. The Trust is committed to providing a

fair and effective procedure where an employee does not meet the required standards of work

performance

@(ills care ACT
= Document Detail sponsibility By When

| Folicy group HR

Version 1.5
Approved by Joint Policy Forum
Effective from April 2016

Date last reviewed April 2019




Desirable Criteria

1. A named Practice Educator who has
completed a formal training
programme

2. Evidence of fulfilling the sonographer
career and progression framework

3. Evidence of links with relevant
regional and/or national networks

BMUS)



Desirable Criteria

1. A named Practice Educator who has completed a
formal training programme

NHS

‘Thomas'

King’s College London
Faculty of Life Sciences & Me

Certificate of At

This is to certify

Serena P

has attended th¢
Practice Educator’s Virtual
on 31st March 20.

3 hours of continuing professional develop
to include supporting King’s College London Postgraduate Studei

Future
Learn

1)

Certificate of Achievement

Serena Patel

has completed the following course:

TRAIN THE HEALTHCARE TRAIMER
HEALTH EDUCATION ENGLAND

The course explored key concepts of training in healthcare, focusing on 1

lasting learning and the transfer of newly acquired knowledge :

5 weeks, 5 hours per week

9.0,

Dr Mick Napper
Educationalist, Health Education England
Health Education England

INHS|

Health Education England

indation Trust

Teaching our Teachers Portfolio. September 2022.

Name: SHARON WATTY

Job Title: ULTRASOUND PRACTICE EDUCATOR AND PROFESSIONAL
DEVELOPMENT LEAD

Area of work: ULTRASOUND - RADIOLOGY

Named Mentor: EMMA CHUNG — ULTRASOUND JOINT COURSE DIRECTOR
KCL

This portfolio forms your summative assessment of the Teaching our Teachers course. Please
familiarise yourself with the portfolio and its requirements. Your learning during the course will be
an iterative process and your ability to reflect on, and learn from your experiences will enhance your
understanding and your performance as a teacher. You will need to identify a mentor, with a
teaching qualification (or equivalent experience), who comes on this journey with you and supports
you through the course. They will ultimately observe you teaching and give you relevant and useful
feedback to inform your development as a teacher. Please let the TOT faculty know the name, job
title, teaching qualification and email address of your mentor by sending their details to:
Teachingourteachers@egstt.nhs.uk




Desirable criteria

Evidence of fulfilling the sonographer career and progression framework
Evidence of links with relevant regional and/or national networks

Guy’s and St Thomas' [ 78 m

WS Frounde o rusl

Guy’s and St Thomas’

. NHS Foundation Trust
Radiology Department

Sonographer Training and ! !
Com%etency Frameﬁm Allied Health Profession

Preceptorship Policy
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Document Detadl

. Summary:
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Benefits of BMUS endorsement?

» Allows a critique of current
process and potential for future
development

» Staff are well supported

> Recruitment

> Practice educator involvement
and networking

»Sustainable practice

BMUS)



Next steps....

Home ' Preceptorship Endorsement Scheme

PRECEPTORSHIP ENDORSEMENT SCHEME

What is the BMUS Preceptorship Endorsement Scheme?

This is a simple scheme that aims to recognise departments that are able to offer a supportive
environment for ultrasound practitioners of all grades and experience. By aligning with principles set out
in the BMUS Preceptorship and Capability Framework for Sonographers, the scheme provides departments
with a useful checklist of essential and desirable criteria associated with best practice and equitable staff
management. It helps managers and ultrasound leads identifiy how well they are supporting staff and
highlights areas where they may be able to improve.

Preceptorship Endorsement Scheme Guideline

View Resource

Template tor Submission ot Exidence

Full editable template will be sent on application

View Resource




Next steps....

* Submit anonymised evidence via
electronic portfolio

* Evidence assessed

* Review panel will reach a decision

BMUS)



4 tg
bl ty ok 4 ?

# Guy's and St Thomas'
L NHS Foundation Trust

()

& DA
[ TR
s 1

BMUS |

yr
~

BMUS Preceptorship TR M B e e G R SN Evelina
Endorsement Scheme s I A Y TNl O T\ e London

-

s




References

e British Medical Ultrasound Society. Preceptorship and Capability
Framework for Sonographers. July 2022.

Preceptorship and Capability Development Framework for Sonographe
rs.v5 A vmkHHDn.pdf. Accessed June 21 2025

e British Medical Ultrasound Society. www.bmus.org/Preceptorship
Endorsement Scheme | BMUS Accessed June 21 2025

e [mages and documents from personal files of Watty, Sharon of Guys and
St Thomas NHS Trust (on file with author).

BMUS)


https://www.bmus.org/media/resources/files/Preceptorship_and_Capability_Development_Framework_for_Sonographers.v5_A_vmkHHDn.pdf
https://www.bmus.org/media/resources/files/Preceptorship_and_Capability_Development_Framework_for_Sonographers.v5_A_vmkHHDn.pdf
https://www.bmus.org/media/resources/files/Preceptorship_and_Capability_Development_Framework_for_Sonographers.v5_A_vmkHHDn.pdf
https://www.bmus.org/preceptorship-endorsement-scheme/
https://www.bmus.org/preceptorship-endorsement-scheme/

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6: The role of the practice educator taking part in the endorsement scheme
	Slide 7
	Slide 8
	Slide 9: Who is preceptorship for?
	Slide 10: Essential Criteria
	Slide 11: 1. A named mentor / preceptor for all new starters, transitioning staff and newly qualified staff
	Slide 12: 2. A local induction programme should be completed for all new starters, transitioning staff and newly qualified staff. This will comprise a check list, agreed timeframe, completion deadline and sign-off 
	Slide 13
	Slide 14:   2. Local induction programme should be completed for all new starters, transitioning staff and newly qualified staff. This will comprise a check list, agreed timeframe, completion deadline and sign-off 
	Slide 15:  2.  Local induction programme should be completed for all new starters, transitioning staff and newly qualified staff. This will comprise a check list, agreed timeframe, completion deadline and sign-off 
	Slide 16
	Slide 17:   4.A template for recording preceptor/preceptee meetings  
	Slide 18: 5. Contemporary, evidence-based and readily accessible policies and procedures
	Slide 19: -Regular time allocation for learning and reflection for all new starters, transitioning staff and newly qualified staff  -Provision made to allow attendance to Governance and/or Multidisciplinary Team (MDT) meetings
	Slide 20: 8. A support network for the mentor/preceptor
	Slide 21: 9. Foster a progressive culture within the department that recognises and understands the four pillars of practice associated with advanced and consultant practice 
	Slide 22: 10. A fair and transparent pathway to address lack of progression of individuals
	Slide 23: Desirable Criteria
	Slide 24: Desirable Criteria 1. A named Practice Educator who has completed a formal training programme
	Slide 25: Desirable criteria Evidence of fulfilling the sonographer career and progression framework Evidence of links with relevant regional and/or national networks  
	Slide 26: Benefits of BMUS endorsement?
	Slide 27: Next steps….
	Slide 28: Next steps….
	Slide 29
	Slide 30: References

