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and is heavily supported by NHS board clinical staff in their role as mentor/practice educator.

This study will explore the perceptions and experiences of the first cohort of students who
attended clinical training within the NUTP.
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/. Recommendations

First study to provide evidence-based recommendations based on student experiences.

As an adjunct to Health Board training, the NUTP should be made available to all Scottish Health
board trainees:

To provide dedicated training lists
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